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RESUMEN

El propdsito sustancial de esta pesquisa es identificar el nexo entre el constructo del
Burnout y el constructo del Engagement Laboral en trabajadores del area de costura de
una empresa textil de la provincia de Chincha. La metodologia empleada en esta
indagacion fue efectuada bajo una perspectiva cuantitativa de alcance correlacional con
la participacién de 208 trabajadores, de los cuales 107 fueron mujeres y 101 fueron
varones, que oscilaban entre los 18 a 56 afios de edad durante el periodo 2022. En la
recoleccion de datos se aplicé el Maslach Burnout Inventory General Survey (MBI-GS)
y el Utrecht Work Engagement Scale (UWES). Para el andlisis de la estadistica
inferencial se empleo el coeficiente de correlacion de Rho Spearman. Los resultados
hallados sustentan la hipotesis principal del estudio, sefialando la existencia de un nexo
inverso del Burnout y del Engagement Laboral. Con respecto al nexo entre las
dimensiones del Burnout y del Engagement Laboral se demostré un vinculo negativo, a
excepcién de la Eficacia Profesional perteneciente al constructo del Burnout con los
componentes del Engagement Laboral que ostentaron un vinculo positivo, estos
resultados estan respaldados por la literatura. En cuanto a la hipdtesis de contraste entre
el sexo y grado de instruccion con los componentes del Burnout y del Engagement
Laboral, se rechaza la hipotesis, ya que segun los resultados no se evidencian brechas

estadisticamente sustanciales.
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ABSTRACT

The substantial purpose of this research is to identify the link between the Burnout construct
and the Labor Engagement construct in workers in the sewing area of a textile company in
the province of Chincha. The methodology used in this investigation was carried out under a
quantitative perspective of correlational scope with the participation of 208 workers, of which
107 were women and 101 were men, ranging between 18 and 56 years of age during the
period 2022. The Maslach Burnout Inventory General Survey (MBI-GS) and the Utrecht
Work Engagement Scale (UWES) were applied in data collection. For the analysis of the
inferential statistics, the Rho Spearman correlation coefficient was used. The results found
support the main hypothesis of the study, pointing out the existence of an inverse link between
Burnout and Work Engagement. Regarding the link between the dimensions of Burnout and
Work Engagement, a negative link was demonstrated, with the exception of Professional
Efficacy belonging to the Burnout construct with the components of Work Engagement that
showed a positive link, these results are supported by the literature. Regarding the hypothesis
of differences between sex and level of education with the dimensions of Burnout and the
dimensions of Work Engagement, the hypothesis is rejected, since according to the results no

statistically significant differences are evident.
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