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Resumen

La presente investigacion tuvo por objetivo conocer la relacion entre el Work
Engagement (WE) y el compromiso organizacional (CO) en los socios estratégicos
de una entidad financiera de Ica, el disefio de investigacion fue empirico de
estrategia asociativa. La muestra estuvo integrada por 144 socios estratégicos a
quienes se les aplico la Escala UWES para medir el WE y cuestionario de CO de
Mayer y Allen. Se obtuvo por resultados una correlacion positiva alta entre WE 'y CO
con Rho=0,873 y una significacion de p=0,000<0,05. Concluyendo que, existe
relacion directa y significativa entre WE y CO en los socios estratégicos de una

entidad financiera de Ica 2023.

Palabras claves: Work, engagement, Compromiso laboral, organizaciones.



Abstract

The general objective of the study was to determine the relationship between WE
and organizational commitment in the strategic partners of a financial institution in
Ica, 2023, the approach was quantitative, of a basic type with a non-experimental
cross-sectional design of a descriptive and correlational type. The population was
made up of 160 members, of whom 144 members were selected by sample, who
were surveyed through the Well-being at work questionnaire (WE) and the
organizational commitment questionnaire. It was obtained by results that 63.2% of
the partners showed a high level of WE, 36% medium level and only 0.9% low level
compared to the organizational commitment variable, 65.8% showed a high level,
33.3% showed a medium level and 0.9% showed a low level and high positive
evidence was seen between WE and organizational commitment with Rho=0.873
and a significance of p=0.000<0.05. Concluding that there is a direct and significant
relationship between WE and organizational commitment in the strategic partners of
a financial entity of Ica 2023.
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