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RESUMEN
En la investigacion realizada en el Instituto de Educacion Superior Publico Simon
Bolivar, Provincia del Callao, 2023, el objetivo general fue definir la relacion entre
la gestidn del talento humano y la productividad laboral del personal administrativo.
La metodologia empleada fue de tipo aplicada, no experimental, con un enfoque
cuantitativo y un alcance correlacional. La poblacion de estudio fueron los 35
colaboradores administrativos del instituto, siendo la muestra censal. Se utilizaron
dos cuestionarios para cada variable, previamente validados. Para obtener los
resultados, se procesaron los datos en el software estadistico SPSS V.27,
confirmando una relacién significativa entre gestion del talento humano y
productividad laboral (sig. asintética bilateral de 0.000, valor < 0.05). Sin embargo,
no se encontrd conexion entre gestiéon del talento humano y eficiencia. Tampoco se
identificé relacion significativa entre algunas dimensiones de gestion del talento
humano (planificacion y desarrollo, relaciones laborales, capacitacion vy

reclutamiento) y la productividad laboral.

Palabras clave: Gestién, talento humano, productividad laboral, instituto de

educacion superior publico.



ABSTRACT
In the research conducted at the Instituto de Educacion Superior Puablico Simén
Bolivar, Province of Callao, 2023, the general objective was to define the
relationship between human talent management and labour productivity of
administrative staff. The methodology used was applied, non-experimental, with a
guantitative approach and a correlational scope. The study population was the 35
administrative collaborators of the institute, being the census sample. Two
previously validated questionnaires were used for each variable. To obtain the
results, the data were processed in the SPSS V.27 statistical software, confirming a
significant relationship between human talent management and labour productivity
(bilateral asymptotic sig. of 0.000, value < 0.05). However, no connection was found
between human talent management and efficiency. Nor was a significant
relationship identified between some dimensions of human talent management
(planning and development, labour relations, training and recruitment) and labour

productivity.

Key words: Management, Human Resources, Labor Productivity, Public Higher

Education Institute.
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