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Resumen

Esta investigacion se centra en analizar de qué manera la percepcion de la justicia
organizacional incide en el engagement laboral de los profesores. El objetivo es
establecer relacion de la percepcion justicia organizacional y engagement laboral
de profesores de educacién basica regular de la ciudad de Juliaca. Este trabajo es
empirico, con estrategia asociativa, y disefio predictivo correlacional simple. Con
una muestra de 354 profesores con edades entre 21 y 65 afios, compuesta por un
56.31% de docentes varones y un 43.69% de docentes mujeres. De la muestra, el
61.86% tenia una condicion laboral de nombrados y el 38.14% era contratado. Para
evaluar la primera variable se empleo la escala justicia organizacional Niehoff y
Moorman (1993); y para la segunda variable, se empled la escala de engagement
de Schaufeli y Bakker (2003). Los resultados muestran relaciones significativas
entre las dimensiones distributiva, procedimiento e interaccional y el engagement
(Rho ,460, p<,01; Rho ,478, p<,01; Rho ,581, p<,01, respectivamente). También
se encontrd una relacion significativa entre las variables (Rho ,574, p< ,01). Se

concluye que ambas variables poseen una relacion altamente significativa.
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Abstract

This research focuses on analyzing how the perception of organizational justice
affects teachers' work engagement. The objective is to establish the relationship
between the perception of organizational justice and work engagement of regular
elementary school teachers in the city of Juliaca. This is an empirical study, with an
associative strategy and a simple correlational predictive design. With a sample of
354 teachers between 21 and 65 years of age, composed of 56.31% of male
teachers and 43.69% of female teachers. Of the sample, 61.86% were appointed
and 38.14% were hired. The Niehoff and Moorman (1993) organizational justice
scale was used to evaluate the first variable; and the Schaufeli and Bakker (2003)
engagement scale was used for the second variable. The results show significant
relationships between the distributive, procedural and interactional dimensions and
engagement (Rho ,460, p<,01; Rho ,478, p<,01; Rho ,581, p<,01, respectively). A
significant relationship was also found between the variables (Rho ,574, p< ,01). It

is concluded that both variables have a highly significant relationship.
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